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Harassment and behaviour policy 

Power Safety Training is committed to ensuring that all trainers, assessors and students 
enjoy good working relationships with each other. An important factor in achieving a 
harmonious working environment is keeping the workplace free from harassment and 
discriminatory behaviour, and ensuring that everyone works together towards common 
goals. 

Harassment and discriminatory behaviour 

Harassment is any behaviour which offends, humiliates or scares another person. 
Discriminatory behaviour is any behaviour which results in unfavourable treatment being 
given to someone purely because of an attribute they have that the perpetrator is 
prejudiced against; such as age, gender, ethnicity, or religion. 

In some cases, the perpetrator may not be aware that their behaviour is upsetting or 
discriminatory. Therefore, the first response should be to discuss the matter with them and 
point out the effect their actions are having. If this informal approach is not sufficient, or if 
the offending action warrants a stronger response, the behaviour should then be reported 
to the CEO, where the matter will be considered at a formal level. 

Disciplinary procedures 

Unacceptable behaviour will not be tolerated in training sessions. Not only can it disrupt 
other participants who want to learn, in some cases it can also be dangerous.  
Where a student’s behaviour is considered unacceptable, the trainer will report them to 
their supervisor or line manager and ask that the matter be dealt with at a site level. The 
student will only be permitted to return to their class or training program after they have 
apologised and agreed not to engage in the behaviour again. If the unacceptable behaviour 
continues, they will be reported again to their supervisor or line manager and banned from 
further participation in the course. 
Unacceptable behaviour includes: 

 abusive language 

 refusing to wear appropriate protective clothing or equipment 

 leaving a training session without permission 

 being under the influence of alcohol or illicit drugs 

 disobeying an instruction from the trainer 

 fighting with another employee, or provoking such behaviour 

 playing practical jokes which may jeopardise the safety or well being of others. 


